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Dear Reader, greetings from 
ICPAR!

It gives me great pleasure 
to welcome you to our 22nd ICPAR 
Journal which I am sure you will 
enjoy reading. As usual, this journal 
contains a host of educational, in-
formative and topical articles and 
opinions from specialists in the 
fields of Public Finance, Sustain-
ability, Financial Reporting, IT and 
Health. It also keeps you up to date 
with happenings in the sector. 

Let me also take this opportunity 
to wish you a “Happy NewYear” 

CEO’s Foreword
2022. This physical event attracted 
21 CPD hours and we wish to re-
mind members that we now have 
more than three flagship events in 
the year which allows you the op-
portunity to easily accumulate the 
required 20 structured CPD hours 
at your convenience in terms of 
which flagship event to attend. 
Nonetheless, there is no limitation; 
you are free to attend them all!

The only remaining event along 
with a couple of other inhouse 
events, is the Risk Management 
and Corporate Governance train-
ing happening virtually from 8th to 
9th December 2022. 

Dear stakeholders, please watch 
out for our 2023 events in the CPD 
Calendar embedded in this issue.

I wish to congratulate all students 
who passed their exams in the 
June 2022 session. A total of 35 
students – 32 CPAs and 3 CATs 
have fully completed the CPA (R) 
and CAT (R) qualifications respec-
tively. Please note that this is just 
the beginning of a new journey, 
and you should therefore work to-
wards becoming members of the 
institute; otherwise, you will be pro-
viding an inept service to the pub-
lic, to which we, as the institute are 
directly responsible.

Finally, I wish to encourage mem-
bers to continue contributing to 
this quarterly bulletin by publish-
ing articles and important informa-
tion regarding the profession and 
the development of the country at 
large.

Amin Miramago

Chief Executive Officer | Secretary 
General

as this is the last issue of the year 
2022. We hope you had a fabulous 
year and wishing you all the best in 
2023.

Over the past three months, the in-
stitute successfully organized, its 
Continuous Professional Develop-
ment (CPD) events as per the 2022 
CPD Calendar. Key notable ones 
include the 1st ICPAR Project 
Management Training Confer-
ence (PMTC) that was hosted from 
the 28TH – 30TH at the Lake Kivu 
Serena Hotel in the beautiful and 
remarkable Rubavu district, a three 
days physical training for Project 
Managers under the Single Proj-
ect Implementation Units (SPIUs) 
in the public sector with a theme 
“New way of working” aiming at 
sorting out the issues generally 
identified in Government Project 
Management among many Single 
Project Implementation Units in 
public Sector, as well as equipping 
the participants with professional 
skills relevant to Government Proj-
ect Management in Public Entities.

Another institute flagship event 
hosted in the last quarter is the 
ICPAR Annual Training Confer-
ence which was held as a hybrid 
event at the Mantis- Kivu Marina 
Bay, Rusizi district from 26th to 28th 
October 2022. This event attracted 
over 200 participants who were 
equipped with professional skills 
and other interesting topics under 
the theme “Leveraging on ethics 
in an era of complexity and digital 
change”. 

We also hosted a training on Gov-
ernment Assets and Inventories 
Management in accordance with 
IPSAS at Mater Boni Consilli, Huye 
District from 23th to 25th November 
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The Financial Reporting Awards (FIREAWARDS) are awards that 
recognize the best financial and annual reports in various cate-
gories. The Institute of Certified Public Accountants (ICPAR), in 

partnership with the Ministry of Finance and Economic Planning (MI-
NECOFIN), Office of the Audit General (OAG) and the Capital Market 
Authority (CMA) launched its 5th edition that took place on the 9th of 
September 2022 at Serena Hotel, Kigali.

The annual event open to all Rwandan based organizations and com-
panies that prepare financial statements include categories from Fi-
nancial Sector-Banking, Financial Sector-Non banking, non-financial 
sector, State Corporations & Semi-Autonomous Government Agencies, 
Ministries and other Government Agencies and Public listed and Group 
companies.

This year’s FIREAWARDS’ 
objective as all the other 
editions was to promote 
a strong reporting culture 
which in return will lead to 
improved accountability, 
integrity and transparency 
essential for laying a foun-
dation for sound corporate 
governance by enhancing 
corporate reporting for im-
proved transparency and 
sustainability which was 
pondered on by ICPAR’s 
Vice President, CPA Patrick 
Gashagaza in his keynote 
message.

The critical role 
of Financial 
Reporting:

In his opening remarks, Amin 
Miramago- CEO at ICPAR took 
the guests through the journey 
of FIREAWARDS, an event that 
was launched 5 years ago and 
portrayed how much the awards 
mean to the organizers and ben-
eficiaries. He also indicated that 
to improve on the awards, it was 
important to identify and award 
more categories in the next edi-
tions. 

The colorful event was graced by 
key sector participants including 
practitioners, the private sector, 
banking sector, NGOs and the 
public sector. 

A glimpse at the application, se-
lection and awarding process 
reveals a pool of experts in the 
finance and accounting profes-
sion, a vibrant financial reporting 
eco-system and a heart throb-
bing function, full of curiosity and 
excitement from the participants 
and potential awardees.   

Representing the FIREAWARDS 
Evaluation Committee, CPA Fe-
licien Muvunyi and CPA Steven 
Sang – chair of the evaluation 
committee and chief judge re-
spectively took the audience 
through the selection process. 

FIREAWARDS 5th 
Edition
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In a bid to highlight the progress 
of the FIREAWARDS over the 
years, all the applicants both ex-
isting and new were showcased 
which also indicated an improve-
ment in reporting standards and 
the vigilance of applicants to im-
prove based on committee rec-
ommendations. A case in point 
is “Educate Organization” which 
was awarded for presenting the 
“Most Improved Report”, the 
“CFO of the year” award which 
was presented to CPA Vincent 
Ngirikiringo from BRD and the 
“Overall winner” award who 
was Rwanda Development Bank 
(BRD).

THE FULL LIST OF ALL 
FIREAWARDS APPLICANTS 
PER CATEGORY

Financial sector- Banking

BPR Rwanda plc, COPEDU Plc, 
Rwanda Development Bank 
(BRD), Equity Bank Rwanda plc, 
NCBA Rwanda plc, Eco Bank 
Rwanda Plc, Unguka Bank, KCB 
Rwanda plc and Access Bank.

Financial sector – Non banking 

Military Medical Insurance ltd 
and BK Insurance 

Non-Financial Sector

Inkomoko Business Develop-
ment Ltd, Kinazi Cassava Plant 
Ltd, Rwanda foam Ltd, Akagera 
Management Company Ltd, Edu-
cate Rwanda, AEC Rwanda Trust-
ee Company Ltd and Rwanda 
Energy Group (REG).

State Corporations & Semi-
Autonomous Government 
Agencies

Energy Utility Corporation Limit-
ed (EUCL), Rwanda Energy Group 
(REG), Energy Development Cor-
poration Limited (EDCL), Rwanda 
Grains and Cereals Corporation, 
Rwanda Broadcasting Agency 
(RBA), Rwanda Utilities Regula-
tion Authority (RURA) and RNIT.

Ministries and Other 
Government Agencies

Road Maintenance Fund, Nation-
al Institute of Statistics Rwanda, 
MINICOM, RAB, Musanze District, 
Ruhango District and Kayonza 
District.

Public Listed and Group 
Companies

BRALIRWA Plc, MTN Rwandacell 
plc, CIMERWA Plc, BK Group plc 
and I&M Bank Rwanda Plc.

THE FIREAWARDS 
WINNERS PER CATEGORY

In the Financial sector- Banking, 
the winner was Rwanda Develop-
ment Bank (BRD)

In the Financial sector – Non 
banking, the winner was BK 
Insurance

In the Non-Financial Sector, 
the winner was Educate 
Organization

In the State Corporations 
& Semi-Autonomous 
Government Agencies 
category, the winner was 
Energy Development 
Corporation limited (EDCL)

In the Ministries and Other 
Government Agencies 
category, the winner was 
Rwanda Maintenance Fund.

In the Public Listed and Group 
Companies category, the 
winner was I&M Bank Rwanda 
PLC.

The evening also featured a 
key development in the IFRS as 
richly discussed by CPA Moses 
Nyabanda; “sustainability Re-
porting”, and how it improves 
accountability, transparency and 
corporate governance. 

It is of no doubt that the 5th edi-
tion of the FIREAWARDS was one 
of a kind as the evening culminat-
ed into a networking session over 
dinner, good music and boogie 
dance moves.

The CEO in his closing remarks 
deeply appreciated the organiz-
ers, the participants, the appli-
cants, the winners, the sponsors 
and all stakeholders for their 
commitment and passion to-
wards improving financial report-
ing standards.
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Re-Imagining the 
future of accounting: 

Accounting is a multidisci-
plinary profession defined 
in terms of the problems 

it addresses. At the broadest lev-
el, the profession addresses the 
problem of achieving effective 
resource allocation.

However, it all starts with acqui-
sition of accounting knowledge/ 
skills. Accounting education can 
be considered as experience, 
practice in learning to learn, and 
as part of education for business. 
Accounting techniques are im-
portant as parts of a data-pro-
cessing apparatus and providing 
deeply significant data regarding 
enterprise prior experience. The 
ultimate objective of the account-
ing education is to develop the 
necessary skills and competenc-
es required for good accoun-
tants. Universities and colleges 

should educate their students by 
implementing curricula that fit 
the needs of the labor market.

In Rwanda, there is demand for 
more than 11,000 CPAs and 
CATs. So far, only 214 CPAs and 
215 CATs have graduated and 
the gap will be closed only when 

11,000>
The number of CPAs and 
CATs that are demanded 
in Rwanda.

ICPAR’s call to 
higher education
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new students start pursuing the 
ICPAR qualifications. Due to the 
importance of accounting in al-
most all sectors and the need to 
achieve the national target, the 
Institute of Certified Public Ac-
countants of Rwanda (ICPAR) 
recognizes the role of HLI in the 
qualification journey, therefore 
engaging students early-on in 
their academic journey will be a 
game changer. 

The institute has therefore effort-
fully promoted and pushed for-
ward in collaborating with Higher 
Learning Institutions (HLI) in of-
fering the ICPAR qualifications as 
part of their academic programs. 

In its partnership drive, the insti-
tute engaged and will continue 
to engage with higher learning 
institutions through multiple 
visits. In the last quarter, institu-
tions engaged included Univer-
sity of Rwanda (UR) campuses, 
Adventist University of Central 
Africa (AUCA) and Kibogora Poly-
technic University. During these 
visits, the ICPAR team engaged 
with both students and faculty 
to make aware of the importance 
and what it takes to be a profes-
sional accountant as well as the 
advantages of taking the ICPAR 
qualification parallel to their aca-
demic courses.

Due to the importance 
of accounting in almost 
all sectors and the need 
to achieve the national 
target, the Institute 
of Certified Public 
Accountants of Rwanda 
(ICPAR) recognizes 
the role of HLI in the 
qualification journey, 
therefore engaging 
students early-on in their 
academic journey will be 
a game changer. 
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List of new approved 
ICPAR members

LIST OF ADMITTED MEMBERS

No. CPA No. Name of Member

1 CPA 0827 Joseph MUTANGANA

2 CPA 0828 David MUNYEMANA

3 CPA 0829 Yves Nesta NIYONIZEYE 

4 CPA 0830 Christine MUHOZA

5 CPA 0831 Evariste NTIRENGANYA

6 CPA 0832 Florence WANJIKU MAINA

7 CPA 0833 Ezechias SENYANA

8 CPA 0834 Marie Rose UWASE

9 CPA 0835 Clovis NIYITANGA 

10 CPA 0836 Yves TUYISHIME

11 CPA 0837 Alain Sugira KUBWIMANA

12 CPA 0838 Zahara Theodora MURAYIRE

13 CPA 0839 Venant NSABIMPUHWE

14 CPA 0840 Honore MBARUSHIMANA

15 CPA 0841 Emmanuel TWIZEYUMUKIZA

16 CPA 0842 Jean Pierre NDACYAYISENGA

17 CPA 0843 Innocent NSHIMIYIMANA

18 CPA 0844 Calvine UMUMARARUNGU

19 CPA 0845 Felicien IHERAMBERE

20 CPA 0846 Sandrine IGIHOZO

21 CPA 0847 Alain Adidas KAYISHEMA

22 CPA 0848 Asif CHAUDHRY

23 CPA 0849 Bernard BIHEZANDE

24 CPA 0850 Grace Tumushime

25 CPA 0851 Jean Bosco Rukundo

26 CPA 0852 Fabrice Uwubuheta

27 CPA 0853 Simeon Niyoyita

28 CPA 0854 Silvah Ndallah – Kivindu

29 CPA 0855 Enock Byiringiro

30 CPA 0856 Casmir Mbonigena

31 CPA 0857 Wilson Bikorimana

32 CPA 0858 Grace Uwambaye Pius
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Leveraging on 
Ethics in an era of 
complexity and 
digital change: 

The ICPAR Annual Training 
Conference (ATC) is one 
of the Institute’s flagships 

events which attracts more than 
250 delegates from different sec-
tors within Rwanda and beyond 
to discuss and share thoughts 
on issues pertaining to the pro-
fession, personal development, 
ethics, technology among many 
others whilst enjoying other 
available networking opportuni-
ties.

This year on the 25th of October 
all roads led to Rusizi, Rwanda 
at Kivu Marina Bay for the 3- day 
ICPAR 11th Annual Training Con-
ference.  Due to the importance 
of ethics in the current business 
environment characterized by 
complexity and uncertainty, it is 
paramount that all individuals in-
cluding accountants continue to 
be reminded and guided on the 
guidelines of proper behaviour, 
such that the society in which 

we live and conduct business 
can be able to effectively function 
and flourish sustainably, thus this 
year’s ATC theme: “Leveraging 
on ethics in an era of complexity 
and digital change”

The 11th ATC was a commitment 
towards improving the state of the 
country, regional and continen-
tal agendas including the need 
to strengthen leadership policies 
through transformative leadership 
initiatives and mainstreaming sus-
tainability, whilst relocking at the 
technological innovations that 
transform the accounting profes-
sion. It therefore explored several 
topics facilitated by experienced 
and thoughtful speakers with a 
unique opportunity that enabled 
participants to share their own ex-
perience on how to shape and en-
hance usage of technology whilst 
devising effective means of how to 
sustainably leverage on ethics in 
unprecedented times. The cross-
cutting topics discussed during 
the 11th ATC include; Sustain-
ability Reporting, mental Health, 
corporate Governance, critical 
thinking, career resilience, fintech, 
educative digital Complexity and 
ethics at large.  

The Conference also equally 
aimed to equip a diverse of par-
ticipants including ICPAR mem-
bers, change champions, Board 
members, Chief Executive Officers 
(CEOs), Chief Finance Officers 
(CFOs), Auditors, Accountants, 
Financial Analysts, Leaders, Aca-
demicians, researchers, Develop-
ment Partners, Students, staff and 
managers from NGOs, public and 
private sector, with skills mostly 
needed in the digital era to keep 
their business lines thriving in a 
sustainable manner.

ICPAR’s 11th Annual 
Training Conference
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In a recent published arti-
cle, The Forbes Coaches 
Council revealed agility, 

the ability to remain flexible 
and stable during change, 
as a key factor of success-
ful leadership in managing 
projects. Therefore, to more 
effectively manage change 
and achieve performance 
goals, it is highly recom-
mended that organizations 
invest in training employees 
on the systematic approach 
to the managing and con-
trolling of projects.

Many project managers 
have gained their experi-
ence the hard way; through 
trial and error on the job. Al-
though failure often teaches 
leaders valuable lessons, 
the hidden cost of on-the-
job training can harm an or-
ganization’s growth in wast-
ed effort, tangible costs, 
poor customer reputation, 
employee stress and also 
in failure to deliver the full 
goals of a project.

In Rwanda, when you look 
at the Auditor General’s Re-
port for the year ended 30th 
June 2021, Development 
Projects are still facing some 
challenges that need to be 
addressed urgently. Among 
them include failing to im-
plement the Auditor Gener-
al’s recommendations were 
out of 195 projects audit-
ed,  88 projects failed com-
pletely to implement them; 
a number of stalled projects 
are still observed among 
Government projects where 
the Auditor General identi-
fied 11 projects worth Frw 

Project managers 
and the Journey 
from good to great:

The benefits of 
investing in Project 
Management 
Training
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102,927,477,956 in nine (9) enti-
ties that had stalled, contracts for 
these projects had been terminat-
ed due to non-performance, and 
delays in execution;  persistent 
low budget absorption in the 
implementation of Government 
projects in public entities due to 
poor planning where there is a 
high likelihood of losing a major 
part of funding totaling to Frw 
426.7 billion because the imple-
mentation period for some of the 
projects is about to expire due to 
slow execution of projects’ activi-
ties,  in complying with Financial 
Regulations and other regula-
tions pertaining to State Financ-
es, out of 64 audited Government 
Projects, 36 were qualified due to 
non-compliance; contract man-
agement issues, continued de-

lays in paying suppliers, issues in  
projects planning, monitoring and 
evaluation, among others.

As part of its strategy to support 
the development agenda of the 
country, the Institute of Certified 
Public Accountants of Rwanda 
(ICPAR) organized a three days 
physical training on for Project 
Managers under the Single Proj-
ect Implementation Units (SPIUs) 
in the public sector with a theme 
“New way of working” aiming at 
sorting out the issues generally 
identified in Government Project 
Management among many Single 
Project Implementation Units in 
public Sector as well as equipping 
the participants with professional 
skills relevant to Government Proj-
ect Management in Public Entities.

The Training Conference was 
held on 28th – 30th at Lake 
Kivu Serena Hotel in Rubavu 
and attracted over 150 Partici-
pants. It equipped generally the 
participants with technical and 
practical skills on Project Man-
agement, Project Monitoring 
and Evaluation, and Contract 
Management whilst address-
ing inconsistencies generally 
observed in Government Proj-
ect Management in Public En-
tities. This training conference 
also served as an opportunity 
for participants to get skilled 
on each component under the 
Public Financial Management 
cycle (PFM) whilst understand-
ing their roles towards the 
achieving of clean audit reports 
of their respective entities.
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Collaborating and cooperating 
with other international 
organizations; and

Serving as the international 
spokesperson for the 
accountancy profession.

IFAC committees support IFAC 
and 39;s mission and strategic 
plan execution. They provide 
advice and counsel on relevant 
issues for the profession in key 
areas. Committee members are 
experts in their fields and their 
experience and knowledge re-
flects the depth and breadth of 
the global accountancy profes-
sion. They are nominated by IFAC 
members and appointed by the 
IFAC board following recommen-
dations by the Nominating Com-
mittee.

The Advisory Group to which he 
was appointed helps IFAC sup-
port strong, sustainable profes-
sional Accountancy Organiza-
tion-the most effective, efficient, 
and sustainable source for ad-
vancing the Accountancy Profes-
sion- around the world as a part 
of the IFAC’s capacity building ef-
forts. The advisory group actively 
contributes to IFAC’s strategic ob-
jectives.

CPA Mkombozi Karake 
appointed as a Board/ 
Committee member of IFAC 
Advisory Group (PAODAG)

Following the call for sub-
mission of nominees to the 
Professional Accountancy 

Organization Development and 
Advisory Group by the Interna-
tional Federation of Accountants 
(IFAC), The Institute of Certified 
Public Accountants of Rwanda 
(ICPAR), a member of IFAC is ex-
cited to announce the appoint-
ment of one of its members CPA 
Mkombozi Karake to the Adviso-

ry group.

IFAC,a membership based 
organization which 

founded at the 11th 
world congress 

o f a c c o u n t a n t s 
to strength-
en the global 
accountancy 
profession by; 

D e v e l o p i n g 
high-quality inter-

national standards in au-
diting and assurance, public 

sector accounting, ethics, and 
education for professional 
accountants and supporting 
their adoption and use;

Facilitating collaboration 
and cooperation among its 
member bodies;



RISK MANAGEMENT 
AND CORPORATE 
GOVERNANCE

08 – 09 December, 2022

V I R T U A L  W O R K S H O P
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6
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As a young lady in the journey to professional 
qualification, I can attest to how interesting 
it is being among re-knowned professional 

accountants and the challenges that come with 
the journey towards my own goal encountered in 
achieving my professional goals.

In 2015, I joined KIM University where I pursued 
my bachelor’s degree specializing in finance 
and accounting. I am proud to mention that 
I was the best student in class and graduat-
ed with a first-class degree in accounting. 
In class, always answering lecture queries 
especially in Quantitative mathematics and 
financial accounting took me on the journey 
to understand and learn more about the ac-
counting profession. 

I got to know about the accounting pro-
fession back in march, 2015 when I had 
just joined university. At that time, our Late 
chairman CPA Peter Rutaremara (RIP) and 
other administration committee members 
had organized an awareness session about 
the Institute of Certified Public Accountants 

of Rwanda (ICPAR) and what it does. They 
encouraged students to enroll into the ICPAR 

qualification. I quickly jumped on the opportu-
nity of enrolling into CAT, where I later in 2017 
got qualified with its certificate. 

Rwanda’s 
Development:
The role of 
young women in 
the accounting 

profession
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What attracted me mostly to the 
accounting profession is that; 
accountants are respected busi-
ness professionals known for in-
tegrity and ethics. `You become a 
trusted advisor to other people in 
your work circle, and your opin-
ion will matter in making busi-
ness decisions. Regarding em-
ployment, I enjoy working with 
data plus analytical skills and at-
tention to details are my greatest 
strengths. 

According to Robert Half Fi-
nance and Accounting, 41% of 
accountants polled emphasized 
that solving problems brings 
them the most job satisfaction 
compared to just 22% who chose 
working with numbers. While 
I believe in doing what I enjoy 
most, accounting and everything 
related to it such as taxes and 
compliance laws is what I have 
fallen in love with.

The journey has become more 
interesting with my current posi-
tion as a Professional Accounting 
Trainee at ICPAR.  I have been 
working with this profession-
al and experienced team for a 
year now and I cannot express 
how much I have tremendously 
grown in both skills and passion. 
This is because I have come to 
terms with a professional body to 
which I belong and that ensures 
the highest compliance with 
international standards across 
Rwanda and worldwide.

I also interned at RUMA CPA for 5 
months where after I served as an 
assistant accountant in Charles-
ton Travel and Tours limited for 
3years. This also acted as a step-
ping stone to growing in the ac-
countancy field even more.

Consulting my colleagues where 
I had no idea on professional ac-
counting areas also keeps me 
growing in this profession. I al-
ways went an extra mile on work-
ing out my assignments which 
were not easy if I could say. This 
really showed me that as a young 
woman, I can turn impossibilities 
into possibilities. 

Historically, in most countries, 
the accounting profession has 
always been male-dominated. 
Liberal professions such as law-
yers, engineers, architects and 
doctors share the common trait 
of conservatism. The accounting 
profession, which is also a liberal 
profession, is no exception. 

Globally, we have a population of 
more than 3million Professional 
Accountants worldwide and stu-
dents in more than 190 countries 
where Accountants are involved 
in setting global standards and 
leading development for the ac-
counting professional, and this is 
a good image for young people 
to focus on their journey in a pro-
fessional accountancy.

Today, in text of Rwanda regard-
ing to the Institute of Certified 
Public Accountants of Rwanda 
(ICPAR), we have about 870 pro-
fessional accountants of whom 
168 with a ratio of 18.6% female 
are Certified Public Accountants 
(CPA) and 50% female are Cer-
tified Accountants Technician 
(CPA). This progress comes in as 
a strongest supply ever of expe-
rienced, capable women in busi-
ness.

We know that having a strong 
and talented pipeline of senior 
women is something that orga-
nizations need to focus on to in-

crease women’s representation 
at the top. 

By nurturing a wider pool of tal-
ent and dismantling persistent 
barriers that prevent women 
rising to the top, business can 
create the fairer, more inclusive 
workplaces needed to secure 
lasting change. Among the roles 
of female in accountancy field 
is to gain network and access to 
expertise, resources and support 
other young growing up profes-
sionals in their domain.

Formal Auditor General, Oba-
diah Biraro, says that women 
should study accountancy be-
cause it may help them make 
good entrepreneurs and sustain 
their households and in the busi-
nesses.

The Government of Rwanda has 
adopted regional and interna-
tional treaties, conventions and 
agreement that promote gender 
equality including but not limit-
ed to the Universal declaration of 
human rights, Convention on the 
elimination of all forms of discrim-
ination

According to Rwanda Gender 
Women empowerment recently 
in 2020, about 87% (6.2 million 
adults) in Rwanda have access 
to a mobile phone with females 
(84%) having access compared 
to men (90%). In addition, 56% 
of women and 68% of male have 
mobile money accounts.  The 
use of mobile phones has ex-
panded trading opportunities, 
facilitated access to rapid market 
information and consequently 
contributed to increased access 
to financial services. Hence this 
promotes young female in their 
careers.



OCTOBER - DECEMBER, 2022

THE ICPAR JOURNAL18

ICPAR QUARTERLY BULLETIN

During our liberation strug-
gle, and even more recently in 
re-constructing our country, 
women have contributed greatly 
and have been at the forefront of 
political, economic and recon-
ciliation initiatives. Additionally, 
women prefer participating in 
education programs that take 
into account their business and 
home responsibilities by offering 
flexible schedules and addition-
al services such as child care. 
Motivating women is also a vital 
precondition to socio-economic 
transformation, by accelerating 
progress in this regard, we are 
actually speeding up our own 
development

Hampton- Alexander’s review 
says that, it’s great to see most 
professional financial firms ex-
ceeding the 33% target for female 
representation in the boardroom 
where a successor is essential 
if we are to keep up the pace of 
progress.

Consequently, many profession-
al careers such as doctors, law-
yers and accountants remained 

far from the women’s grasp for 
a long time, like the possibility to 
undertake university studies and 
an academic path. Despite micro-
finance contribution to the econ-
omy, women in Rwanda, like 
those around the world, continue 
to experience many problems in 
their businesses which have led 
to a different mix of constraints 
including financial credit acces-
sibility, limited share of contracts, 
access to trade and procurement 
guidelines and regulations and 
limited knowledge about finan-
cial services and businesses.

It has been seen that the interest 
rate of Micro financial Institutions 
is high. As recommendations, 
MFIs should adjust their interest 
rate in order to maintain its wom-
en clients who can go for other 
banks and also MFIs should give 
affordable Credits to its women 
clients for starting the business 
and it is not necessary to ask 
them a high interest for getting 
a loan because respondents 
claimed the high interest rate.

In Rwanda, you find SME support 

services around every corner, fo-
cusing on credit access, business 
skills and entrepreneurial train-
ing, sometimes just for women, 
sometimes for youth and some-
times for anyone who is interest-
ed which this could give a great 
map to the citizens about entre-
preneurship.

Businesses should commit to ad-
dressing gender imbalance mov-
ing forward because WE too are 
capable. I argue that companies 
must now go faster and further 
to concentrate their efforts on in-
creasing the number of women 
in executive positions in the ac-
counting profession.

If I could go back in time and give 
advice to my other young ones as 
a determined female in finance, 
it would be to follow your ambi-
tions and passions on the areas 
of knowledge you like. You could 
plan your life to go a certain way 
but it will not always work out in 
your favor. However, if you keep 
your passion up and learning, the 
rest will follow.

Written by Phionah Ngabire
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RELEASE OF

The IFR4NPO Project is delighted to announce 
the release of the International Non-Profit Ac-
counting Guidance, Exposure Draft 1 (INPAG 
ED1). The consultation period was opened 
yesterday at the World Congress of Accoun-
tants in Mumbai, India, by Ian Carruthers and 
Assietou Diouf. 

The IFR4NPO Project is developing the first 
ever international financial reporting Guid-
ance specifically for non-profit organisations, 
in the same way, that International Financial 
Reporting Standards (IFRS) and International 
Public Sector Accounting Standards (IPSAS) 
are designed to meet the needs of for-profit 
and public entities respectively. This will sup-
port the provision of useful information that is 
consistent within and across borders, increas-
ing transparency while reducing the compli-
ance burden on preparers.

The Guidance development process is inclu-
sive and participatory, and they are interested 
to hear the views of stakeholders from all over 
the world, such as finance staff, senior leaders 
of non-profit organisations, as well as funders, 
regulators, auditors, banks and civil societies.

You are therefore invited to share your views 

on any aspect of ED1 Access Exposure Draft 1, 
but there are also specific questions for your 
feedback by 31 March 2023. You can focus on 
the questions most relevant to you. 

Kindly help share this message widely within 
your networks. Your feedback is paramount 
so that the final International Non-Profit Ac-
counting Guidance (INPAG) can reflect the 
needs of this important and diverse sector.

WHICH ISSUES?

ED1 addresses 4 main topics that are important 
for the framing and context of INPAG:

Describing Non-Profit Organisations / Re-
porting entity

INPAG Framework

Financial statement presentation

Narrative reporting

There shall be a series of free webinars on 
these topics from 16-19 January 2023. Please 
register here to attend.

The remaining sector-specific issues will be 
addressed during 2023 in ED2 and ED3.

For further information please visit www.ifr4npo.org or contact on info@ifr4npo.org.

THE IFR4NPO (INTERNATIONAL FINANCIAL REPORTING 
FOR NON PROFIT ORGANIZATIONS) EXPOSURE DRAFT 1

(INPAG ED1)
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What goes around 
comes around. The 
ultimate consequence 

of these scandals and collapses 
has been a growing, pervasive, 
and devastating erosion of trust 
and confidence, which are crit-

The essential role 
of ethics to public 
trust and a more 
sustainable world

Gabriela Figueiredo Dias
Chair of International Ethics 
Standards Board for Accountants

ical for the sound functioning of 
corporations, financial markets, 
and the whole economic system.

We are, indeed, going through a 
trust crisis. Once trust is gone lost, 
it is extremely hard to regain. That 
is why we need to constantly work 
to protect and build trust. 

THE ROLE OF ETHICS 
IN FAIR AND EFFICIENT 
SYSTEMS

Reflecting on the facts and cir-
cumstances of recent corporate 
collapses and scandals, we easily 
come to the assessment that most, 
if not all of them, involved alleged 
or actual unethical or non-profes-
sional behaviour by people acting 
within or on behalf of a corpora-
tion, where false or inappropriate 
accounting of some sort played 
an important role.
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Accounting and corporate re-
porting, as well as audit and as-
surance to which they are sub-
ject, are the most essential pillars 
of the stakeholder community’s 
trust and confidence in compa-
nies. It is what allows all the inter-
ested parties to see and under-
stand how financially healthy the 
company is, how sustainable it 
looks, and how likely it will gener-
ate quality for customers, returns 
for creditors and investors, profits 
for shareholders, and value for 
the economy and the citizens.

Corporate reporting is the most 
relevant element supporting the 
economic decisions of all stake-
holders.

Over time, many reasons have 
been identified as being causal 
to the scandals and collapses. 
The most frequent situations re-

fer to widespread and persistent 
inadequate corporate practices 
and conduct. But, at the end of 
the day, all the individual caus-
es reveal ethics and corporate 
culture failures as a root cause, 
from poor risk management and 
short-termism all the way to pure 
fraud. 

Hence, it is imperative to advance 
an urgent process of chang-
ing business cultures towards 
more ethical, valuesbased, and 

sustainable models, preventing 
negative impacts on the integ-
rity of the economic system and 
the social balance. Ethics, corpo-
rate culture, and professionalism 
need to be high on the agenda 
for the development of fair, effi-
cient, and competitive econom-
ic systems, solidly grounded in 
transparent and sustainable busi-
ness models and governance 
practices. 

PROFESSIONAL 
ACCOUNTANTS AND 
CORPORATE CULTURE

Professional accountants play 
a critical role in changing the 
corporate culture, avoiding rep-
utational issues, and restoring 
trust. Likewise, ethics standard 
setters contribute decisively to 
those goals by setting up a stan-
dard-setting approach focused 
on the conduct, behaviour, and 
culture of accountants and of the 
companies in which they work or 
to which they provide services. 

Ensuring reliable, transparent, 
and high-quality corporate re-
porting, audited or assured ac-
cording to stringent ethics, inde-
pendence, and quality criteria, 
is one of the most relevant and 
effective ways of restoring public 
trust and confidence in corporate 
reporting. This represents the 
greater contribution from inter-
national standard setters to eco-
nomic growth, social balance, 
and value creation. 

Since its inception as a global 
standard-setting Board, the IES-
BA has had ethics at the core of 
its mandate, by definition and by 
conviction. 

We have watched as the call for 

Over the last two 
decades, we have 
witnessed an unfortunate 
number of corporate 
scandals and collapses. 
Beyond the direct 
and severe impact 
on the viability of the 
companies, these events 
have had dramatic 
impacts on workers and 
their ability to meet 
personal and financial 
goals and responsibilities, 
customers, the supply 
and credit chains, the 
broader economic 
and social ecosystem, 
and ultimately, on the 
social balance and the 
welfare of the people. 
Furthermore, these 
collapses also translate 
into colossal losses for 
investors (both retail 
and institutional) and 
can represent the loss of 
lifetime savings for the 
former, or a retreat from 
the capital markets for 
the latter.
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companies to adopt ethical be-
haviours has increased dramati-
cally recently. The rapid and per-
vasive growth of sustainability 
goals, framed by the United Na-
tions Sustainable Development 
Goals (SDG), has been pushing 
this trend. More widely, though, 
there is an increasing scrutiny 
among stakeholders regarding 
self-interested management, 
biased and short-term-focused 
results (namely to serve man-
agement remuneration purpos-
es), and corruption, bribery, and 
fraud in the business and finan-
cial sector. The systematic need 
for governments and the state 
budget to bail out the losses also 
rebounds negatively on citizens 
as taxpayers, users and benefi-
ciaries of public goods and ser-
vices. 

We are living in an age of trans-
parency and the public is becom-
ing more aware of the high (short 
and longterm) costs of wrongdo-
ing in the corporate sector, for 
the individual citizen, and the en-
tire system. 

ETHICS IN 
ACCOUNTANCY AS A 
CORNERSTONE 

Financial and non-financial in-
formation, as crucial pillars of a 
stable, orderly, and productive 
economic system, is where this 
call for ethics and values echoes 
the most. Companies and or-
ganisations must ensure that 
the preparation and assurance 
of corporate reporting are per-
formed according to the stron-
gest ethical principles, reflecting 
adherence to universal values. 
Ethics in accountancy is what will 
restore confidence in corporate 

reporting, in corporations, and 
the market. The relevance of eth-
ics in the profession is the main 
connection to the public interest. 

Ethics is mostly an individual 
choice, and subjective in nature, 
even when there are some indis-
putable ethical principles, inher-
ent to the basic organization of 
the companies, economy, and 
society. The natural subjectivity 
of ethical values, therefore, re-
quires the guideposts of robust 

ethics standards by which all 
professional accountants must 
abide. Companies per se do not 
make choices or distinguish be-
tween right and wrong, nor are 
they able to make ethical judg-
ments and assessments. Compa-
nies’ actions and culture are by 
nature defined by the ethical or 
unethical choices and decisions 
of those individuals responsible 
for the companies’ operations, 
management, or governance. 
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But the individual ethical or un-
ethical performance of accoun-
tants is strongly influenced by 
the culture of the companies and 
firms in which they work. Accoun-
tants are at the same time import-
ant transformation agents of the 
companies and firms culture. 

The trust crisis has also been af-
fecting accounting firms. There 
is a concerning reputational risk 
hovering over the firms, with 
concerning impacts also on their 

ability to be, and be seen to be, 
stimulating and dynamic places 
to work for the purpose-driven 
younger generations. 

THE IESBA CODE 

The IESBA, through its Interna-
tional Code of Ethics for Profes-
sional Accountants (including 
International Independence Stan-
dards) (the Code), has always 
been at the forefront of ethics 
standardsetting for professional 
accountants in business and in 
public practice, providing them 
with a robust, comprehensive 
and dynamic set of ethical stan-
dards aimed at a consistent align-
ment of values and approaches 
to the performance of accoun-
tancy services. 

The fundamental principles de-
fined in the Code provide an im-
portant and coherent basis for 
accountants’ professional judg-
ment and performance: integrity, 
objectivity, professional compe-
tence and due care, confidenti-
ality, and professional behaviour 
form a robust framework against 
which professional accountants 
may and should make decisions. 

I refer not only to the day-today 
decisions of accountants in terms 
of the way they perform their 
work, the rigor of their analysis, 
the inquiring mind they apply, 
their search for additional infor-
mation, and their challenge of in-
formation provided by the man-
agement, but also about more 
delicate and exceptional deci-
sions related to balancing the 
professional duty of confidenti-
ality, versus the ethical duty to 
report suspected illegal actions 
by the company or the client 

Companies and 
organisations 
must ensure that 
the preparation 
and assurance of 
corporate reporting are 
performed according 
to the strongest ethical 
principles, reflecting 
adherence to universal 
values.
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(subject to applicable law), the 
decision to quit after having ex-
hausted all avenues to resolve an 
acute ethical dilemma, the per-
plexities faced in navigating the 
complex landscape of tax plan-
ning services against the public 
interest dimension of companies 
and clients paying their tax dues 
according to the law’s intent, or 
the independence dilemmas that 
auditors are so often confronted 
with, namely in the governance 
and organisation of the work of 
the firm or in providing nonas-
surance services (NAS) to audit 
clients. 

Over the last few years, the IES-
BA has worked diligently to de-
velop globally applicable stan-
dards that serve as the grounds 
for sound, ethically-based pro-
fessional judgment and deci-
sions by accountants, in ways 
that allow the recognition of the 
standards as ethically valid con-
structs irrespective of the jurisdic-
tion, the sector, or the companies 
where the work is performed- in 
other words, truly global ethics 
standards. 

REMAINING AGILE AND 
RESPONSIVE 

Recently important new provi-
sions have been included in the 
Code. They reinforce the com-
mon baseline of ethical princi-
ples for accountants in the exer-
cise of the profession and follow 
a deep and thorough analysis of 
the importance of improving the 
framework. 

An example of the improvements 
in the Code is the NOCLAR stan-
dard (Non-compliance with Laws 
and Regulations). NOCLAR is a 
ground-breaking response by 
IESBA to provide auditors and 
other professional accountants 
with a robust framework to guide 
them in what actions to take in 
the public interest when they be-
come aware of a suspected NO-
CLAR committed by a client or 
employer. 

The IESBA is also working reso-
lutely to “future-proof” the Code. 
The rapid and deep transforma-
tions in the external environment 
can’t be disregarded. The remain-
ing relevant situation requires 
IESBA to respond appropriately 
and in a timely fashion to the 
changing needs and demands 
of the end-users of financial and 
non-financial information. 

INNOVATIVE AREAS OF 
FOCUS: TECHNOLOGY, 
SUSTAINABILITY, TAX 
PLANNING 

Beyond the topics discussed 
above, the IESBA is leading in-
novative projects in a variety of 
sectors, looking for those areas 
where ethics and innovation may 
create, change and establish 
trust. 

One topic is technology. Advanc-
es in the use of digital and tech-
nological innovations across the 
financial sector (e.g., artificial in-
telligence, blockchain, crypto-as-
sets, digital reporting) are already 
impacting financial reporting 
and approaches to accounting. 
Emerging technologies are 
changing the financial reporting 
environment substantially, creat-
ing great opportunities, but also 
new risks and responsibilities in 
preparing and assuring financial 
information, namely on the ethi-
cal dimension of the work. 

Emerging technologies 
are changing the financial 
reporting environment 
substantially, creating 
great opportunities, 
but also new risks 
and responsibilities in 
preparing and assuring 
financial information, 
namely on the ethical 
dimension of the work.
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Being conscious of the need to 
respond to the challenges aris-
ing from technology, IESBA is 
working on a project to address 
the ethical implications of tech-
nological innovations on the ac-
counting, assurance and finance 
functions. Important revisions to 
the Code are being considered 
to address many of these devel-
opments, including in the areas 
of professional competence and 
due care, confidentiality, dealing 
with complex circumstances in-
volving technology, using or rely-
ing on the output of technology, 

and auditor independence. Spe-
cifically, about the latter, some 
areas such as Non- Assurance 
Services (NAS), close business 
relationships, and data hosting 
are under analysis. 

Sustainability is another critical 
element of challenge and trans-
formation for the accountancy 
profession. In recent years, in-
vestors have been increasing-
ly focused on information that 
provides a better understanding 
of a company’s long-term value 
creation and enables them to al-
locate capital to businesses per-

The existence and 
continued improvement 
of robust ethics 
standards, namely the 
IESBA’s international 
Code of Ethics, provides 
the accounting firms with 
the necessary support 
to ensure an ethical 
approach to accountancy 
and assurance 
performance, fostering 
confidence in their work.
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ceived as more sustainable. As a 
response, financial markets have 
seen accelerated growth in the 
disclosure of sustainability infor-
mation, a demand-driven regula-
tory euphoria in this respect, and 
an increasing call for assurance 
to be provided. As this informa-
tion is increasingly used in cap-
ital allocation decisions, it must 
be as reliable as existing financial 
information, so that there can be 
justifiable public confidence in 
what is reported. 

Responding to the rapidly chang-
ing landscape and the recent 
developments, as well as to the 
need to promote trust through a 
robust and unequivocal ethical 
approach, the IESBA has identi-
fied sustainability reporting and 
assurance as a strategic and ur-
gent focus area, being conscious 
of the need to progress quickly to 
respond to stakeholder demands 
regarding sustainability infor-
mation. Alongside some aware-
ness-raising activities to explain 
how the extant provisions in the 
Code apply when preparing, pre-
senting, or assuring sustainability 
information, the IESBA is already 
addressing several deeper eth-
ical implications arising from 
the production, reporting, and 
assurance of sustainability infor-
mation, anticipating a likely need 
for standard-setting in this area in 
the near future. 

Another innovative area of focus 
for the IESBA is tax planning. 
While it is not a new topic, height-
ened public attention in recent 
years- including discussions on 
the G20 agenda--has focused 

on the topic of “aggressive” tax 
avoidance in the light of reve-
lations of stark tax avoidance 
cases linked to alleged or actual 
unethical tax planning services, 
with strong negative impacts on 
the reputation of professional 
accountants and in the trust of 
the community in businesses. At 
the same time, there is a signifi-
cant shift in investor concerns, as 
well as societal expectations, for 
companies to pursue more sus-
tainable business models, and an 
increasing recognition that there 
is greater value in the notion of 
companies pursuing “profitable 
solutions for the people and the 
planet” than in serving exclusive-
ly the interests of shareholders. In 
this regard, tax planning has be-
come an important part of the in-
creasing focus among investors 
and other stakeholders regard-
ing the impact of businesses on 
the environment and the citizens. 
Additionally, there is both a great-
er awareness among stakehold-
ers as well as a shift in percep-
tions regarding what it means for 
a professional accountant to act 
in the public interest. What may 
have been regarded as creative 
and skilful tax planning in the 
past may now be perceived dif-
ferently. 

The IESBA has been sensitive to 
these changes and its possible 
contribution as a global ethics 
standardsetter to rebuild trust. 
With that goal, we are working on 
a new ethics standard in tax plan-
ning to provide accountants with 
a strong baseline of ethical prin-
ciples to perform tax planning 
services, set against the back-

drop of evolving societal percep-
tions and novel thought-lead-
ership proposals for companies 
not to make profit at the cost of 
the citizens. The existence and 
continued improvement of ro-
bust ethics standards, namely 
the IESBA’s international Code of 
Ethics, provides the accounting 
firms with the necessary support 
to ensure an ethical approach to 
accountancy and assurance per-
formance, fostering confidence 
in their work. 

CONCLUSION 

It is urgent to restore confidence 
and trust in corporate reporting, 
in companies and in the work 
of those entitled to prepare and 
assure the corporate disclosures 
aimed at providing stakeholders 
with transparent, integral and re-
liable information on the compa-
nies’ financial and sustainability 
performance. 

Ultimately, the IESBA’s Interna-
tional Code of Ethics is the pro-
fession’s reputational shield and 
armour, a beacon to capturing 
and retaining the valuable talent 
that will sustain its growth and 
vitality, and the unmistakable 
ensign of the public trust it has 
laboriously earned throughout 
its existence and must continue 
to reinforce and protect. 

Author is Chair of International 
Ethics Standards Board for 
Accountants.
She can be reached at  
GabrielaDias@ethicsboard.org 
and eboard@icai.in
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The elderly are targeted by 
cybercriminals for their 
personal data due to being 

less aware of the risks of the inter-
net, while still having needs that 
require them to be online.

Here are some simple best prac-
tices that the elderly can adopt 
to help prevent a malicious actor 
from stealing sensitive data.

GET TO KNOW YOUR 
DEVICES

In cases where devices are given 
as gifts, take time to gain a deep-
er understanding of how your 
device works before engaging in 
full use. Jumping into usage too 
quickly can lead to mistakes that 
expose your data to malicious ac-
tors.

Consult the person who gave 
you the gift, a friend, or a digital 
mentor for guidance on how your 
device works, and the risks asso-
ciated with its use. It may be help-
ful to have this person with you 
as you use the device early on, 
so as to guide you through using 
the device and necessary online 
services safely.

BE CAREFUL WITH 
THE SITES YOU VISIT

In many cases, malicious web-
sites that host scams intending to 
steal sensitive data, specifically 

Cybersecurity tips 
for the elderly

ENSURE DEVICES 
ARE UPDATED 
REGULARLY

Although your devices may look 
like they are in top condition, 
new bugs and security holes 
are continually discovered, and 
these vulnerabilities can be used 
to steal information. Software 
updates are critical to protect-
ing your device and information. 
Always update all internet-con-
nected devices to their most 
recent versions as soon as they 
become available.

NEVER REUSE 
PASSWORDS

Just as physical docu-
ments that have sensi-
tive information should 
be kept secure, the plac-
es where you store sensi-
tive digital information, such 
as your mailbox or online 
accounts, should be equally 
protected. Strong passwords 
protect your accounts, and al-
though it may be tempting to 
use just one strong 
password for all 
of your online 
a c c o u n t s , 
this puts all 
of your ac-
counts in 
danger in 
the case 
of a hack.

target the elderly. This is because 
the elderly are more likely to be 
isolated, and are more trusting 
of what they find online. It is im-
portant to know the signs of a 
malicious site that hosts an on-
line scam, and when you think 
you may be on one of these sites, 
leave immediately.

Malicious sites normally feature:

A lack of contact options

A URL that mimics another 
company

A lot of pop-ups and ads

Grammatical errors or spelling 
mistakes

DON’T CLICK ON 
LINKS IN EMAILS 
UNLESS YOU ARE 
SURE THEY ARE 
TRUSTWORTHY

One of the most common online 
scams is phishing, where some-
one sends you a link to what 
looks like a legitimate website, 
but it is actually a scam created 
by criminals to steal your sen-
sitive information through fake 
websites or a computer virus.

Even if the link features the name 
of a company you trust, it is al-
ways safer to open up a new tab 
and type in the web address 
as usual to get to the intended 
destination, instead of clicking 
through a link from an email.

1

2

3

5

4
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Is gambling a disorder?

According to 15 sources, 
YES. Gambling disorder is 
a condition in which gam-

bling becomes an addiction and 
interferes with a person’s daily 
life. According to Cleveland Clin-
ic, gambling refers to an activity 
in which a person risks some-
thing valuable to them in order to 
win something in return.

Typically, it is young people from 
10 to 24 years old. Unfortunately, 
unlike western countries, there 
has been very little research on 
problem gambling in Africa. As a 
result, there is not enough data 
to get a good understanding of 
how much underage and illegal 
gambling occurs in Africa. From 

the available data, we can under-
stand that 54% of young people 
aged 17 to 35, living in Kenya, 
Uganda, South Africa, Ghana, Ni-
geria and Tanzania, gamble regu-
larly. Out of these countries, Ken-
ya has the highest rate of young 
gamblers (76%), while Ghana has 
the lowest one (42%).

For some time, gambling industry 
was viewed as an overall net pos-
itive in Africa, citing taxation and 
employment opportunities as its 
main benefits. But that view has 
somewhat changed in the past 
few years. Governments noticed 
the steady growth of problem 
gambling and knew there was a 
cause for concern.

Unfortunately, the realization did 
not come fast enough to stop 
the problem from ballooning any 
further and now, gambling ad-
diction is a nationwide issue for 
many African countries.

According to Cleveland Clinic, 
signs of gambling disorder in-
clude: 

Thinking about gambling 
more often; having a craving 
for gambling that grows in 
intensely.

Gambling money or 
possessions you don’t have.

Needing to make bigger bets 
more often to achieve the rush 
of excitement.
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Becoming irritable or restless 
when trying to stop or slow 
down gambling.

Chasing losses (gambling 
after losing money to win back 
the loss).

Continuing to gamble even 
when it negatively affects 
finances, work, or personal 
relationships.

Lying to keep gambling 
activity secret.

Difficulty controlling gambling 
activity.

Gambling when feeling 
anxious or agitated or to 
manage other uncomfortable 
feelings.

Excessive gambling can drain 
finances, ruin personal and pro-
fessional relationships, and harm 
the gambler’s mental health.

Some people can stop gambling 
on their own. But many people 
need help to address their gam-
bling problems. Only one in ten 
people with gambling disorder 
seek treatment. Gambling affects 
people in different ways. Differ-
ent approaches may work better 
for different people.

Gambling disorder is actually 
treated and curable. Doctors 
and mental health professionals 
successfully treat many people 
with a gambling disorder with 
cognitive-behavioral therapy 

(CBT). With CBT, people with 
compulsive gambling learn to 
understand why they gamble. 
This understanding helps them 
better manage their gambling 
problems. 

Many people who receive treat-
ment for compulsive gambling 
do improve. When they control 
the gambling compulsion, they 
often can repair their finances 
and relationships. Resolving 
these problems improves their 
quality of life.

During and after treatment, avoid-
ing your gambling triggers can 
help reduce the risk of returning 
to previous gambling behaviors.
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Sustainability reporting as a 
tool to increase transparency 
and accountability

Sustainability reporting is the disclosure of 
environmental, social and governance (ESG) 
goals. It also includes the communication of 

a progress state towards these objectives. 

In other words, Sustainability reporting is a type 
of non-financial reporting, in which information is 
collected and processed based on a company’s 
non-financial indicators. It is an essential part of the 
journey to becoming a company that has a positive 
social and environmental impact.

Sustainability reporting started with private sector 
companies and was mainly practiced by devel-
oped countries. However, sustainability always 
has global links. For instance, the transparency of 
supply chains and responsible business, such as 
respect for social and environmental concerns, are 
also very important for less developed countries.

HOW DOES SUSTAINABILITY 
REPORTING INCREASE 

TRANSPARENCY AND 
ACCOUNTABILITY? YOU MAY ASK.

We cannot manage what we do not seek to 
understand. Sustainability reporting conveys 
disclosures of an organization’s negative im-

pacts in addition to its positive impacts on the 
environment, society, and economy. It allows an 

organization/company to reflect on their impact 
and changes they have made, but also to be trans-
parent about their gaps and areas needing im-
provement.

As sustainability reporting continues to mature and 
evolve, it increases trust and credibility with a grow-
ing number of internal and external stakeholders 

that demand greater insights into 
how an organization manages 
risks and opportunities related to 
material, environmental, social, 
and governance matters. 

“We are in a world of uncertain-
ties. Stakeholders and investors 
are now keen to understand in-
stitutional growth beyond num-
bers. Investors are likely to pull 
resources if not convinced of 
sustainability.” CPA Moses Ny-
abanda said in his interview with 
CNBC Africa.

Organizations can also gain a 
better understanding of how 
sustainability issues impact their 
business and where opportu-
nities for competitiveness and 
shareholder value can be found. 

Demonstrating commitment to 
sustainability reporting hence 
increases credibility, reputation 
plus employee and customer 
retention. Done well, sustain-
ability reporting also improves 
stakeholder relationships, being 
an opportunity to improve their 
trust and gain their feedback. Not 
only should sustainability report-
ing be done due to its benefits in 
improving a company and indus-
try’s impact, but regulations have 
been introduced making it man-
datory in many parts of the world.
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ICPAR participates at the 
25th Edition of Rwanda 
International Trade Fair 
(EXPO 2022)

continents including Africa, Asia, 
Europe and America.

Rwanda International Trade Fair 
has grown by leaps and bounds 

Sector Federation annually. This 
mega exhibition started in 1998 
and attracts hundreds of both lo-
cal and foreign exhibitors from all 

The Rwanda International 
Trade Fair (RITF) is one of 
the largest events in the 

Country organized by Private 
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SKILLS TRAINING 
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THEME: 
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inclusive sustainability”
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Lake Kivu Serena Hotel 
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inclusive sustainability”
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Our Core Values
Integrity; 

Public Interest; 

Professionalism; and 

Innovation

www.icparwanda.com

Our Vision
“A strong, relevant and sustainable 

profession.”

Our Mission
“To build a strong and engaged 

professional accountancy organization 
that anticipates stakeholder expectations 

and acts in the public interest.”

w
w

w
.ic

pa
rw

an
da

.co
m

POP-UP
ICPAR

C O R N E R

www.icparwanda.com

CERTIFIED PUBLIC 
ACCOUNTANTS 

(CPA)

 

CERTIFIED 
ACCOUNTING 
TECHNICIANS 

(CAT)

&

CPA & CAT 
EXAMINATIONS ARE 

HELD THRICE A YEAR IN 
APRIL, AUGUST & DECEMBER

becoming a strategic platform 
through which major businesses 
from around the world have pen-
etrated the Rwandan market. The 
three weeks’ event mainly show-
cases products in various sectors 
such as ICT, education, banking 
and finance, agribusiness, arts 
and crafts, infrastructure, Auto-
motive and general trading.

With the advent of marketing 
and its ever-increasing nuanc-
es, there is certain amount of 
resistance from the customers 
because of its continuous pres-
ence in the day-to-day life. Not 
so with exhibitions, though. The 
Institute of Certified Public Ac-
countants of Rwanda (ICPAR) 
comprehends that education 

fairs are an important instrument 
for effective communication with 
your target audience. However, 
in order to optimize their full po-
tential, ICPAR prepared an exhibi-
tion marketing. 

The 2022 expo transpired from 
26th July to 16th August. During 
this exhibition, our marketing and 
brand team displayed and made 
aware of what ICPAR is and does. 

This exhibition activity was in 
form of an outreach and facilitat-
ed in communicating clearly to 
the public about different qual-
ifications ICPAR offers and their 
importance towards work readi-
ness among other things. It also 
enabled the attendants to gain 

more useful information about 
the Institute, without requiring 
them to come to the institute’s 
offices.

During this activity, some of the 
frequently asked questions in-
cluded; Eligibility requirements 
to pursue CPA or CAT, programs 
offered at ICPAR, how long it 
takes to complete the respective 
courses, Fees structure, type of 
learning (lecture based, or per-
sonal based learning) and Crite-
ria considered for membership to 
be granted. Enough and clear in-
formation was given to whoever 
had questions.
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In Pictures;
FIREAWARDS 2022
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In Pictures;
Visit to Kibogora Polytechnique
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In Pictures;
Visit to University of Rwanda
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In Pictures;
1st ICPAR Project Management Training Conference
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In Pictures;
1st Public Sector Accountability Training Forum
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In Pictures;
11th Annual Training Conference
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Follow Us;

info@icparwanda.com

+250 784 103 930

www.icparwanda.com

@iCPAR @i_cpar icpar.official

Institute of Certified Public Accountants of Rwanda

PRESS RELEASE

The Institute of Certified Public Accountants of Rwanda 
(ICPAR) hereby releases its 21st examinations results for 

both Certified Public Accountants (CPA) and Certified Ac-
counting Technicians (CAT). These exams were administered 
between 25th – 29th July 2022 at the following examination Cen-
tres; Kigali Independent University (ULK), University of Rwan-
da (UR -CBE Nyagatare Campus), University of Kigali (Musanze 
campus), University of Rwanda (UR -CBE Rusizi Campus), and 
University of Rwanda (UR-CBE Huye Campus). 

For the just concluded sitting, 728 students sat for July 2022 
examinations. These were made up of 641 CPAs and 87 CATs 
compared to 1,248 (912 CPAs and 336 CATs) registered in April 
2022 sitting. Hence, a decrease of 30% and 74% for CPA and 
CAT Students respectively compared to April 2022 sitting. The 
decline, is attributed to lack of sponsorship from some existing 
sponsors whereby two sittings are sponsored yet ICPAR has 
three sittings a year.

The overall average pass rates for July 2022 sitting are 49% 
for CPA and 48% for CAT compared to 48% (CPA) and 52% 
(CAT) in April 2022 sitting. In general, the performance of CPA 
is in range with performance of April 2022 examination sitting 
while the decrease in performance of CAT is attributable to the 
lack of tuition for July 2022 examination diet. The pass rate 
was maintained as the institute continued to put more effort in 
providing revision classes to all CPA and CAT modules. 

In regard to July 2022 results, a total of 34 students (32 CPAs 
and 2 CATs) have fully completed the CPA (R) and CAT (R) 
qualifications respectively. This brings the total of 215 candi-
dates who have completed the CPA(R) qualification and 215 
candidates who have completed the CAT(R) qualification. 

The institute hereby congratulates all candidates who passed 
their various examination papers and more specifically those 
that have successfully completed the CPA (R) and CAT (R) 
qualification. Our commiserations to those that did not make 
it this time round. We again remind you that “failure doesn’t 
mean stopping; it just means you haven’t succeeded yet.” And 
the ideal is, stop when you are done.

JULY 2022 CPA and CAT Examination Results Released

Kigali, 23rd July, 2022

The management of ICPAR thanks examiners, moderators, 
markers, security teams, invigilators, staff, other service pro-
viders and partners for their contributions towards a successful 
examinations process.   

Below is a list of finalists and best performers during this 
sitting:

CPA FINALISTS – JULY 2022
S/N Reg. No. First Name Last Name
1 PE/000458/14 Patrick Habimana 

Kirenga

2 PE/000484/14 Jean Marie Vianney Harindintwali

3 PE/000641/15 Banaga Turikumwe

4 PE/000762/15 Maxime Nayishimiye

5 PE/000865/15 Jean de Dieu Nemeyingabo

6 PE/000886/15 Jean Pierre Nsanzumukiza

7 PE/000990/15 Eugenie Uwingabiye 

8 PE/001524/17 Richard Kayonde

9 PE/001573/17 Donatille Kubwimana

10 PE/001585/17 Bonavanture Unezerewe

11 PE/001745/17 Innocent Sheja

12 PE/001819/17 Joel Gapira

13 PE/002118/17 Theophile Niyigena

14 PE/002140/18 Justine Abatesi

15 PE/002359/18 Fabrice Abizera

16 PE/002361/18 Aline Uwiragiye

17 PE/002436/18 Claudine Mukamana

18 PE/002520/18 Jean Baptiste Uzakiruru

19 PE/002540/18 Nadine Imanishimwe

20 PE/002555/18 Celestin Niyitegeka

21 PE/002573/18 Jean Claude Habyarimana

22 PE/002598/18 Edison Nsanzimana

23 PE/002818/19 Ngabo Auxille Ndizeye

24 PE/002932/19 Deogratias  Nsabimana

25 PE/002973/19 Martin Manirafasha

July 2022 
CPA and CAT 
Examination 
Results Released

The Institute of Certified 
Public Accountants of 
Rwanda (ICPAR) hereby 

releases its 21st examinations 
results for both Certified Public 
Accountants (CPA) and Certified 
Accounting Technicians (CAT). 
These exams were administered 

between 25th – 29th July 2022 at 
the following examination Cen-
tres; Kigali Independent Univer-
sity (ULK), University of Rwanda 
(UR -CBE Nyagatare Campus), 
University of Kigali (Musanze 
campus), University of Rwanda 
(UR -CBE Rusizi Campus), and 

University of Rwanda (UR-CBE 
Huye Campus). 

For the just concluded sitting, 
728 students sat for July 2022 
examinations. These were made 
up of 641 CPAs and 87 CATs 
compared to 1,248 (912 CPAs 
and 336 CATs) registered in April 
2022 sitting. Hence, a decrease 
of 30% and 74% for CPA and CAT 
Students respectively compared 
to April 2022 sitting. The decline, 
is attributed to lack of sponsor-
ship from some existing sponsors 
whereby two sittings are spon-
sored yet ICPAR has three sittings 
a year.

The overall average pass rates 
for July 2022 sitting are 49% for 
CPA and 48% for CAT compared 
to 48% (CPA) and 52% (CAT) in 
April 2022 sitting. In general, the 
performance of CPA is in range 
with performance of April 2022 
examination sitting while the de-
crease in performance of CAT is 
attributable to the lack of tuition 
for July 2022 examination diet. 
The pass rate was maintained as 

49%

48%

CPA Overall average pass 
rates for July 2022 sitting

CAT Overall average pass 
rates for July 2022 sitting
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the institute continued to put more effort in provid-
ing revision classes to all CPA and CAT modules. 

In regard to July 2022 results, a total of 34 stu-
dents (32 CPAs and 2 CATs) have fully completed 
the CPA (R) and CAT (R) qualifications respective-
ly. This brings the total of 215 candidates who 
have completed the CPA(R) qualification and 215 
candidates who have completed the CAT(R) qual-
ification. 

The institute hereby congratulates all candidates 
who passed their various examination papers and 
more specifically those that have successfully 
completed the CPA (R) and CAT (R) qualification. 

Our commiserations to those that did not make it 
this time round. We again remind you that “failure 
doesn’t mean stopping; it just means you haven’t 
succeeded yet.” And the ideal is, stop when you are 
done.

The management of ICPAR thanks examiners, 
moderators, markers, security teams, invigilators, 
staff, other service providers and partners for their 
contributions towards a successful examinations 
process.   

Below is a list of finalists and best performers 
during this sitting:

CPA FINALISTS – JULY 2022

S/N Reg. No. First Name Last Name

1 PE/000458/14 Patrick Habimana Kirenga

2 PE/000484/14 Jean Marie Vianney Harindintwali

3 PE/000641/15 Banaga Turikumwe

4 PE/000762/15 Maxime Nayishimiye

5 PE/000865/15 Jean de Dieu Nemeyingabo

6 PE/000886/15 Jean Pierre Nsanzumukiza

7 PE/000990/15 Eugenie Uwingabiye 

8 PE/001524/17 Richard Kayonde

9 PE/001573/17 Donatille Kubwimana

10 PE/001585/17 Bonavanture Unezerewe

11 PE/001745/17 Innocent Sheja

12 PE/001819/17 Joel Gapira

13 PE/002118/17 Theophile Niyigena

14 PE/002140/18 Justine Abatesi

15 PE/002359/18 Fabrice Abizera

16 PE/002361/18 Aline Uwiragiye

17 PE/002436/18 Claudine Mukamana

18 PE/002520/18 Jean Baptiste Uzakiruru

19 PE/002540/18 Nadine Imanishimwe
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CPA FINALISTS – JULY 2022

S/N Reg. No. First Name Last Name

20 PE/002555/18 Celestin Niyitegeka

21 PE/002573/18 Jean Claude Habyarimana

22 PE/002598/18 Edison Nsanzimana

23 PE/002818/19 Ngabo Auxille Ndizeye

24 PE/002932/19 Deogratias  Nsabimana

25 PE/002973/19 Martin Manirafasha

26 PE/003018/19 Divine Nigene 

27 PE/003019/19 Josiane Tuyizere 

28 PE/003024/19 Honorine Marie Mercie Niyomuhoza

29 PE/003051/19 Honore Ishimwe

30 PE/003080/19 Albert Imanizabayo

31 PE/003083/19 Jean Paul Tuyisenge

32 PE/003163/19 Thacien Hakizimana

CAT FINALISTS – JULY 2022

S/N Reg. No. First Name Last Name

1 TE/000936/19 Pascal Nkurunziza

2 TE/001338/21 Gloriose Niyonsenga

BEST PERFORMERS PER SUBJECT FOR JULY 2022 CPA EXAMINATIONS

S/N Code Module Title Reg. No. First Name Last Name

1 F1.1 Business Mathematics and 
Quantitative Method

PE/004034/22 Dieudonne Bizwinayo

2 F1.2 Introduction to Law PE/004050/22 Aline Niyoyankiza

3 F1.3 Financial Accounting PE/004050/22 Aline Niyoyankiza

4 F1.4 Business Management, 
Ethics and Entrepreneurship

PE/004060/22 Sabine Uwingeneye

5 F2.1 Management Accounting PE/003795/21 Naome Ishimwe

6 F2.2 Economics and Business 
Environment 

PE/003674/21 Paul Ndayambaje

7 F2.3 Information System PE/003655/21 Ronald Mugabo
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BEST PERFORMERS PER SUBJECT FOR JULY 2022 CPA EXAMINATIONS

S/N Code Module Title Reg. No. First Name Last Name

8 F2.4 Taxation PE/002790/19 Justine Deborah Murungi

9 F2.4 Taxation PE/003709/21 Algentine Nyiramahirwe

10 I1.1 Managerial Finance PE/003668/21 Fils Jean de Dieu Sibomana

11 I1.2 Financial Reporting PE/001653/17 Jadon Theoneste Ndayisenga

12 I1.3 Company Law PE/002583/18 Oswald Niturere

13 I1.4 Auditing PE/003702/21 Eric Bushi

14 A1.1 Strategic and Leadership PE/003775/21 Constantin Nahimana

15 A1.2 Audit Practice and 
Assurance Services

PE/003172/19 Yvonne Mucyo Manishimwe

16 A1.3 Advanced Financial 
Reporting 

PE/003648/21 John Nzayikunda

17 A2.1 Strategic Corporate Finance PE/001573/17 Donatille Kubwimana

18 A2.1 Strategic Corporate Finance PE/001653/17 Jadon Theoneste Ndayisenga

19 A2.2 Strategic Performance 
Management 

PE/000484/14 Jean Marie Vianney Harindintwali

20 A2.3 Advanced Taxation PE/002804/19 Elvis Ngabo

BEST PERFORMERS PER SUBJECT FOR JULY 2022 CAT EXAMINATIONS

S/N Code Module Title Reg. No. First Name Last Name 

1 S1.1 Recording financial transactions TE/001408/22 Dorcas Uwase

2 S1.2 Principle of costing TE/001408/22 Dorcas Uwase

3 S1.3 Effective working in accounting 
and finance 

TE/001393/22 George Shibu

4 S2.1 Preparation of basic account TE/001393/22 George Shibu

5 S2.2 Managing cost and cashflow TE/001020/20 Liliane Uwiringiyimana

6 S2.3 Professional ethics in 
accounting and finance

TE/001250/21 Celestin Gakuru

7 S3.1 Financial Accounting TE/001066/20 Faustin Munyarukundo

8 S3.2 Management Accounting TE/000535/17 Sylvie Mutesi

9 S3.3 Taxation TE/000151/15 Aimable Irambona

10 S3.4 Audit and Assurance TE/001281/21 Theogene Mbarushimana

11 S3.6 Public Finance Management TE/001348/21 Francois Xavier Ndayambaje



The institute of certified Public Accountants of Rwanda (ICPAR) is 
the sole Professional Accountancy Organization (PAO) mandated 
by law number 11/2008 to regulate and grow the Accountancy pro-
fession in Rwanda. ICPAR is a member of the International Feder-
ation of Accountants (IFAC) and Pan Africa Federation of Accoun-

tants (PAFA). The Institute is pleased to introduce the Continous 
Professional Development events calendar for the year 2023. These 
programmes will help you not only comply with CPD requirements 
but also help you to make a difference at your workplace.

2023 ICPAR CPD CALENDAR

Date Event Name CPD 
Hours

Type Place Cost (Frw)

Members Non-Members

JANUARY

18th - 20th The 12th Annual Taxation Convention: The convention is designed 
to sort out persistent issues in corporate income tax (CIT), Value 
Added Tax (VAT) and Decentralized Taxes while equipping the par-
ticipants with technical and practical skills to comply with Tax Regu-
lations in the Country. This convention will serve also as an opportu-
nity for the delegates to discuss on the new amendments made on 
Income Tax Law (ITL) by Government of Rwanda in order to meet 
the current economic realities of the Country. (This is one of the 
mandatory trainings for all practicing accountants and staff of audit 
firms).                                       

21 Hybrid Rubavu 600,000 700,000

26th - 27th Anti-Money Laundering & Countering Terrorist Financing webinar: 
The money laundering continues to evolve worldwide, often causing 
a threat to national security from large criminal funds being laun-
dered and destabilizing both Financial and Non-Financial Institu-
tions. The webinar will highlight the roles accountants could play 
both in Public and Private Sector to prevent money laundering.

12 Online Virtual 200,000 250,000

FEBRUARY

9th - 10th Recent trends in Insurance Industry workshop:                                                                                 
This workshop will be an opportunity for insurance companies, bro-
kers, insurance supervisors to deeply discuss on IFRS 17 Insurance 
Contracts especially on recognition and Measurement; presentation 
of Financial Statements and related disclosure requirements. This 
workshop will also discuss on the core principles applicable in risk-
based supervision and specific accounting principles to insurance 
companies including technical provisions. 

14 Physical Kigali  400,000  450,000 

22nd - 24th Practical Audit Training: The Practical Audit Training is designed 
to provide detailed practical audit guidance to all audit personnel 
of high and medium risk Accounting Firms as per concluded Audit 
Quality Assurance for them to better understand and apply the re-
quirements of the International Standards on Auditing (ISAs) when 
performing audits. The training will cover pre-engagement activi-
ties, planning, tests of control, audit of financial statement elements 
and finalization and review procedures. This training will be also an 
opportunity to those with required experience in Finance and Ac-
counting Functions aspired to be in practice to acquire technical and 
practical audit skills. (This is one of the mandatory trainings for all 
practicing accountants and staff of audit firms in high and medium 
risk zone)

21 Physical Kigali  500,000  600,000 
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Date Event Name CPD 
Hours

Type Place Cost (Frw)

Members Non-Members

MARCH

9th - 10th Preparation and Presentation of Financial Statements webinar: This 
webinar will focus on the preparation and presentation of financial 
statements and disclosure requirements. It will serve also as an op-
portunity for the participants to discuss the appropriate classifica-
tion of transactions in the statement of cash flows, and the require-
ments related to the statements of equity and other comprehensive 
income. Participants will be able to prepare and present IFRS com-
pliant financial statements for the institutions they work with.

12 Online Virtual 200,000 250,000

20th - 24th IPSAS Master Class: Rwanda is aspired to be IPSAS Compliant by 
2024, people with technical and competent skills are paramount to 
this initiative to be implemented. Without a trained workforce, pub-
lic entities are less likely to succeed whereas, with a highly trained 
workforce, considerable improvements can be made in the quality 
of financial information on which policymakers base their decisions 
and set their priorities. The master class will equip participants with 
technical skills required to make this good initiative a reality.

35 Physical Huye 1,000,000 1,200,000

APRIL

4th Taxation Considerations for Cross-Border Transactions webinar:
The cross-border transactions have tax implications. Domestic tax 
laws for each of the countries involved in a transaction apply inde-
pendently. This may lead to double taxation where the same income 
is taxed more than once in different countries. This webinar will serve 
as an opportunities for business owners, tax advisors, accountants 
to discuss taxes issues for cross boarder businesses and deliberate 
on way forward. 

6 Online Virtual  100,000 150,000

26th - 28th Internal audit, ethics, and risk management seminar:                                                      
In this disrupted environment, internal auditors provide real time as-
surance and consulting insights on how businesses can shape the 
future. Participants will be able to identify and apply key areas of 
business continuity, risk assessment and responses as well as  other 
related matters on international perspectives and developments in 
ethics and risk Management.

21 Physical Rubavu  600,000  700,000 

MAY

5th Senior Executive Forum: This forum will serve as an occasion for 
Senior Government and Private Officials to meet and hold high level 
discussions on current Investment opportunities in the country, new 
development in taxation, monetary policy, and its implication to the 
economy of the country, updates on National strategy of Transfor-
mation one (NST1), updates on IPSAS implementation in the country, 
to mention few  whilst exploring other opportunities that can trigger 
the achievement of Government Initiatives. 

7 Physical Kigali Free Free

24th - 26th ICPAR 2nd Public sector accountability Training Forum:                                                 
The Forum will serve as an opportunity for all Public Sector practi-
tioners from all components of Public Financial Management (PFM) 
cycle to meet  and deeply discuss on  Public Financial Management 
related matters, achievement made and  tighten the linkages be-
tween each component of Public Financial Management cycle , shar-
ing experience on the Auditor General’s recommendation implemen-
tation, IPSAS implementation current status and challenges, New 
IPSAS Pronouncements and other Public Sector Global Initiatives.

21 Hybrid Rusizi  650,000  750,000 



The institute of certified Public Accountants of Rwanda (ICPAR) is 
the sole Professional Accountancy Organization (PAO) mandated 
by law number 11/2008 to regulate and grow the Accountancy pro-
fession in Rwanda. ICPAR is a member of the International Feder-
ation of Accountants (IFAC) and Pan Africa Federation of Accoun-

tants (PAFA). The Institute is pleased to introduce the Continous 
Professional Development events calendar for the year 2023. These 
programmes will help you not only comply with CPD requirements 
but also help you to make a difference at your workplace.

2023 ICPAR CPD CALENDAR

Date Event Name CPD 
Hours

Type Place Cost (Frw)

Members Non-Members

JANUARY

18th - 20th The 12th Annual Taxation Convention: The convention is designed 
to sort out persistent issues in corporate income tax (CIT), Value 
Added Tax (VAT) and Decentralized Taxes while equipping the par-
ticipants with technical and practical skills to comply with Tax Regu-
lations in the Country. This convention will serve also as an opportu-
nity for the delegates to discuss on the new amendments made on 
Income Tax Law (ITL) by Government of Rwanda in order to meet 
the current economic realities of the Country. (This is one of the 
mandatory trainings for all practicing accountants and staff of audit 
firms).                                       

21 Hybrid Rubavu 600,000 700,000

26th - 27th Anti-Money Laundering & Countering Terrorist Financing webinar: 
The money laundering continues to evolve worldwide, often causing 
a threat to national security from large criminal funds being laun-
dered and destabilizing both Financial and Non-Financial Institu-
tions. The webinar will highlight the roles accountants could play 
both in Public and Private Sector to prevent money laundering.

12 Online Virtual 200,000 250,000

FEBRUARY

9th - 10th Recent trends in Insurance Industry workshop:                                                                                 
This workshop will be an opportunity for insurance companies, bro-
kers, insurance supervisors to deeply discuss on IFRS 17 Insurance 
Contracts especially on recognition and Measurement; presentation 
of Financial Statements and related disclosure requirements. This 
workshop will also discuss on the core principles applicable in risk-
based supervision and specific accounting principles to insurance 
companies including technical provisions. 

14 Physical Kigali  400,000  450,000 

22nd - 24th Practical Audit Training: The Practical Audit Training is designed 
to provide detailed practical audit guidance to all audit personnel 
of high and medium risk Accounting Firms as per concluded Audit 
Quality Assurance for them to better understand and apply the re-
quirements of the International Standards on Auditing (ISAs) when 
performing audits. The training will cover pre-engagement activi-
ties, planning, tests of control, audit of financial statement elements 
and finalization and review procedures. This training will be also an 
opportunity to those with required experience in Finance and Ac-
counting Functions aspired to be in practice to acquire technical and 
practical audit skills. (This is one of the mandatory trainings for all 
practicing accountants and staff of audit firms in high and medium 
risk zone)

21 Physical Kigali  500,000  600,000 
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MARCH

9th - 10th Preparation and Presentation of Financial Statements webinar: This 
webinar will focus on the preparation and presentation of financial 
statements and disclosure requirements. It will serve also as an op-
portunity for the participants to discuss the appropriate classifica-
tion of transactions in the statement of cash flows, and the require-
ments related to the statements of equity and other comprehensive 
income. Participants will be able to prepare and present IFRS com-
pliant financial statements for the institutions they work with.

12 Online Virtual 200,000 250,000

20th - 24th IPSAS Master Class: Rwanda is aspired to be IPSAS Compliant by 
2024, people with technical and competent skills are paramount to 
this initiative to be implemented. Without a trained workforce, pub-
lic entities are less likely to succeed whereas, with a highly trained 
workforce, considerable improvements can be made in the quality 
of financial information on which policymakers base their decisions 
and set their priorities. The master class will equip participants with 
technical skills required to make this good initiative a reality.

35 Physical Huye 1,000,000 1,200,000

APRIL

4th Taxation Considerations for Cross-Border Transactions webinar:
The cross-border transactions have tax implications. Domestic tax 
laws for each of the countries involved in a transaction apply inde-
pendently. This may lead to double taxation where the same income 
is taxed more than once in different countries. This webinar will serve 
as an opportunities for business owners, tax advisors, accountants 
to discuss taxes issues for cross boarder businesses and deliberate 
on way forward. 

6 Online Virtual  100,000 150,000

26th - 28th Internal audit, ethics, and risk management seminar:                                                      
In this disrupted environment, internal auditors provide real time as-
surance and consulting insights on how businesses can shape the 
future. Participants will be able to identify and apply key areas of 
business continuity, risk assessment and responses as well as  other 
related matters on international perspectives and developments in 
ethics and risk Management.

21 Physical Rubavu  600,000  700,000 

MAY

5th Senior Executive Forum: This forum will serve as an occasion for 
Senior Government and Private Officials to meet and hold high level 
discussions on current Investment opportunities in the country, new 
development in taxation, monetary policy, and its implication to the 
economy of the country, updates on National strategy of Transfor-
mation one (NST1), updates on IPSAS implementation in the country, 
to mention few  whilst exploring other opportunities that can trigger 
the achievement of Government Initiatives. 

7 Physical Kigali Free Free

24th - 26th ICPAR 2nd Public sector accountability Training Forum:                                                 
The Forum will serve as an opportunity for all Public Sector practi-
tioners from all components of Public Financial Management (PFM) 
cycle to meet  and deeply discuss on  Public Financial Management 
related matters, achievement made and  tighten the linkages be-
tween each component of Public Financial Management cycle , shar-
ing experience on the Auditor General’s recommendation implemen-
tation, IPSAS implementation current status and challenges, New 
IPSAS Pronouncements and other Public Sector Global Initiatives.

21 Hybrid Rusizi  650,000  750,000 



Date Event Name CPD 
Hours

Type Place Cost (Frw)

Members Non-Members

JUNE

5th Updates on ISAs Training webinar: The webinar will update the 
practicing accountants and all their staff on the new developments 
on International Standards on Auditing (ISAs) to enhance their rel-
evancy and credibility to the Public. Especially ISA 700 revised, ISA 
600 revised, ISA 350 Revised, ISA 220 will be among the ISAs to be 
discussed in this webinar. (This is one of the mandatory trainings for 
Practicing Certificate consideration)

6 Online Virtual  100,000  150,000 

28th – 30th ICPAR 4th Economic and Professionals Skill Training Symposium: 
The symposium will be designed in a way that accountants and 
non-accountants meet and discuss the economic aspiration of the 
country, the way of dealing with the persistent general price increas-
es due to Ukraine war, the role each Institution towards the agenda 
of the country, building knowledge-based economy, Financial inclu-
sion, gender equality, digital transformation, agribusiness, energy 
economics, cryptocurrency investment and many more and deliber-
ate way forward towards Rwanda we want.

21 Physical Rubavu  600,000  700,000 

JULY

7th Fiscal year 2023/2024 Annual Budget Review webinar: Rwanda/ 
East Africa:The Budget Briefing webinar will be aimed at bringing 
the analysis and understanding of Rwanda and EAC Countries An-
nual Budget for the fiscal year 2023-2024 in terms of key priorities, 
how budgets are allocated to various sector of the economy and its 
impacts  to personal and professional life.                                                                                             

6 Online Virtual  100,000 150,000

26th - 28th 8th ICPAR Bi-Annual Tax workshop: ICPAR intends to organize this 
workshop to facilitate the participants to learn, discuss and delib-
erate on some of the most recent developments in tax legislation 
and administration, devise mechanisms that may contribute towards 
enhancing tax compliance; thereby directly contributing to the socio 
- economic development of the country. In this high-level workshop, 
the participants are expected to discuss on emerging tax issues and 
compliance, Tax principles and emerging issues, Transfer pricing, tax 
evasion and tax avoidance and their linkages to Money Laundering /
Corruption, tax Audit and investigation, changes, and new develop-
ment in tax law, EAC Customs Act and many more.                                                                            

21 Online Virtual  300,000  400,000 

AUGUST

2nd - 3rd ICPAR Practitioners Forum: Practicing accountants serve the public 
interest and thereby enhance the relevance, reputation, and value 
of the accountancy profession in Rwanda and beyond. A strong ac-
countancy practice supports the advancement of economies of the 
country in particular the life of citizens. The forum will provide con-
tent to help Practitioners to stay at the forefront of new standards, 
emerging issues and insights on how to run a modern audit practice 
amidst disruptions and uncertainty. (This is one of the mandatory 
trainings for Practicing Certificate consideration)

14 Physical Kigali  400,000  450,000 
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23rd - 25th CFOs Forum: Following the Pandemic that ravaged the World, 
CFOs and senior finance leaders continue to battle high inflation. 
Businesses have prioritized protecting cash inflows & outflows, as 
well as processes & efficiencies as they all worked on re-defining 
their resiliency and business continuity plans. While the role of CFOs 
underwent a major shift last year, it is now time to harness the val-
ue of digital technology and data to guide decision making. Redun-
dancy must be addressed, with new priorities emerging to digitally 
transform finance workflows and business processes. The immediate 
adoption of digitalization and automation is dire in evolving the fi-
nance functions to get ahead of competition and positively affect 
business performance. The key is to prepare now, for the workforce 
you will need in the future. The Forum will provide an opportunity for 
CFOs to network with peers, explore challenging issues and share 
leading practices.

21 Physical Rubavu 600,000 700,000

SEPTEMBER

 8th 6th Edition Fireawards: The overall aim of the Financial Reporting 
Awards (FIRE AWARDS) is to enhance the quality of financial and 
business reporting in Rwanda by encouraging the implementation of 
international financial reporting standards as well as best practices 
in financial and business reporting whilst promoting a strong finan-
cial reporting culture, which in turn leads to improved accountabil-
ity, integrity, and transparency essential for laying a foundation for 
sound corporate governance.

6 Physical Kigali  200,000 250,000

27th - 29th ICPAR 2nd Project Management Training Conference:                                                                    
The project life cycle is important, and all project managers must 
know the different types of life cycles and how they apply to the 
project they have to make the proper decisions. Throughout the life 
cycle of the project, the project manager will be required to demon-
strate particular characteristics and experience to guide each phase 
onto completion. This training is essential to assist the participants 
to acquire and hone key competencies to make this possible espe-
cially in Government Projects among Public Entities.

21 Physical Nyagatare  600,000  700,000 

OCTOBER 

5th - 6th In-depth IFRS for banks, SACCOs  and other Financial Institutions 
webinar: This webinar will provide a detailed review of the signif-
icant technical requirements of International Financial Reporting 
Standards (IFRSs), including accounting and reporting for finan-
cial instruments, as well as other standards relevant to the financial 
services sector. Our specialist instructors will explain the principles 
clearly and simply and provide real-world examples, thereby im-
mersing participants in the intricacies of IFRSs and the implications 
for banks and other financial institutions.

12 Online Virtual  200,000  250,000 

25th - 27th The 13th ICPAR Annual Training Conference: The Annual Conference 
is the largest symposium of accountants and other professionals in 
Rwanda. The conference brings together over 250 participants to 
share knowledge, learn, relearn, and network in a relaxed setting for 
professional development. This conference intends to provide an op-
portunity for accountants to grow their knowledge in the non-tech-
nical aspects of life in order to improve their ability to cope with 
everyday challenges in relationships, health, mindset and person-
al finance, fintech, PFM, among others. Participants from different 
disciplines are expected to attend the Annual Conference including 
Accountants, Economists, Policy Makers, Entrepreneurs, Investment 
Experts, Tax Consultants, Government Officials, Lawyers, etc. 

21 Hybrid Rusizi 650,000 750,000
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es due to Ukraine war, the role each Institution towards the agenda 
of the country, building knowledge-based economy, Financial inclu-
sion, gender equality, digital transformation, agribusiness, energy 
economics, cryptocurrency investment and many more and deliber-
ate way forward towards Rwanda we want.
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how budgets are allocated to various sector of the economy and its 
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6 Online Virtual  100,000 150,000

26th - 28th 8th ICPAR Bi-Annual Tax workshop: ICPAR intends to organize this 
workshop to facilitate the participants to learn, discuss and delib-
erate on some of the most recent developments in tax legislation 
and administration, devise mechanisms that may contribute towards 
enhancing tax compliance; thereby directly contributing to the socio 
- economic development of the country. In this high-level workshop, 
the participants are expected to discuss on emerging tax issues and 
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evasion and tax avoidance and their linkages to Money Laundering /
Corruption, tax Audit and investigation, changes, and new develop-
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AUGUST

2nd - 3rd ICPAR Practitioners Forum: Practicing accountants serve the public 
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of the accountancy profession in Rwanda and beyond. A strong ac-
countancy practice supports the advancement of economies of the 
country in particular the life of citizens. The forum will provide con-
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23rd - 25th CFOs Forum: Following the Pandemic that ravaged the World, 
CFOs and senior finance leaders continue to battle high inflation. 
Businesses have prioritized protecting cash inflows & outflows, as 
well as processes & efficiencies as they all worked on re-defining 
their resiliency and business continuity plans. While the role of CFOs 
underwent a major shift last year, it is now time to harness the val-
ue of digital technology and data to guide decision making. Redun-
dancy must be addressed, with new priorities emerging to digitally 
transform finance workflows and business processes. The immediate 
adoption of digitalization and automation is dire in evolving the fi-
nance functions to get ahead of competition and positively affect 
business performance. The key is to prepare now, for the workforce 
you will need in the future. The Forum will provide an opportunity for 
CFOs to network with peers, explore challenging issues and share 
leading practices.

21 Physical Rubavu 600,000 700,000

SEPTEMBER

 8th 6th Edition Fireawards: The overall aim of the Financial Reporting 
Awards (FIRE AWARDS) is to enhance the quality of financial and 
business reporting in Rwanda by encouraging the implementation of 
international financial reporting standards as well as best practices 
in financial and business reporting whilst promoting a strong finan-
cial reporting culture, which in turn leads to improved accountabil-
ity, integrity, and transparency essential for laying a foundation for 
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cycle of the project, the project manager will be required to demon-
strate particular characteristics and experience to guide each phase 
onto completion. This training is essential to assist the participants 
to acquire and hone key competencies to make this possible espe-
cially in Government Projects among Public Entities.

21 Physical Nyagatare  600,000  700,000 
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webinar: This webinar will provide a detailed review of the signif-
icant technical requirements of International Financial Reporting 
Standards (IFRSs), including accounting and reporting for finan-
cial instruments, as well as other standards relevant to the financial 
services sector. Our specialist instructors will explain the principles 
clearly and simply and provide real-world examples, thereby im-
mersing participants in the intricacies of IFRSs and the implications 
for banks and other financial institutions.

12 Online Virtual  200,000  250,000 

25th - 27th The 13th ICPAR Annual Training Conference: The Annual Conference 
is the largest symposium of accountants and other professionals in 
Rwanda. The conference brings together over 250 participants to 
share knowledge, learn, relearn, and network in a relaxed setting for 
professional development. This conference intends to provide an op-
portunity for accountants to grow their knowledge in the non-tech-
nical aspects of life in order to improve their ability to cope with 
everyday challenges in relationships, health, mindset and person-
al finance, fintech, PFM, among others. Participants from different 
disciplines are expected to attend the Annual Conference including 
Accountants, Economists, Policy Makers, Entrepreneurs, Investment 
Experts, Tax Consultants, Government Officials, Lawyers, etc. 

21 Hybrid Rusizi 650,000 750,000
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NOVEMBER

6th - 10th IFRS Master Class: IFRS are accounting standards which should be 
applied by an organization when they prepare and present the finan-
cial statements. Many organizations have expanded their business-
es and now operate in more than one country. These organizations 
must follow the local rules regarding the presentation of financial 
statements. In the past, such organizations faced problems in com-
plying with a different set of accounting rules and often it results in 
following different treatment for similar transactions. IFRS address-
es these problems by providing a single set of high quality, account-
ing standards which are recognized internationally.  The objective 
of this training is to help the participants to develop knowledge and 
understanding of International Financial Reporting Standards. The 
participants will also learn how to apply them, as well as the con-
cepts and principles underpinning them.

35 Physical Kigali 1,000,000  1,200,000 

22th - 24th Planning and Budgeting Training for Public Sector Practitioners: 
The Training will serve as an opportunity for Public Sector Employ-
ees who deal on daily basis with planning and budgeting to discuss 
how strategic planning process could inform the budget provisions 
for a particular financial year to bridge the existing gap while explor-
ing the budgeting tool that helps Public Entities in planning, con-
trolling, and forecasting. The training will also equip the participants 
with technical and practical skills on preparation and implementa-
tion of the National Development Agenda that fast-track delivery 
of the country’s socio-economic transformation agenda and imple-
mentation of the National Budget through formulation, monitoring 
and evaluation of budgetary policies and procedures in Rwanda.

21 Physical Rubavu 600,000 700,000

DECEMBER

13th - 15th Financial Services Sector Training Conference:
Technology is re-shaping the market and embedded finance has 
the power to make every company a fintech. Cryptocurrencies have 
spawned a parallel universe of alternative financial services. Insur-
ance customers and retail banking clients expect ever more im-
mersive and real-time digital experiences. Institutions have learned 
to transform processes at astonishing speed. Collective conscien-
tiousness, social and moral responsibilities are being challenged in 
new ways. The financial services sector provides financial services 
to people and corporations. This segment of the economy is made 
up of a variety of financial firms including banks, investment hous-
es, lenders, finance companies, real estate brokers, and insurance 
companies. As noted above, the financial services industry is proba-
bly the most important sector of the economy, leading the world in 
terms of earnings and equity market capitalization. Considering the 
factors of dynamism, the Institute designed this Conference for key 
players to meet and discuss new developments and related chal-
lenges towards stabilization and growth of the sector.

21 Physical Kigali  500,000  600,000 

The Institute is the sole professional accountancy 
organization established by law no. 11/2008 of 6th may 
2008 with a broad mandate to grow and regulate the 
accountancy profession

To build a strong and engaged professional 
accountancy organization that anticipates stakeholder 
expectations and acts in the public interest

WhO WE arE

WhaT WE dO

VISIOn

mISSIOn

We regulate the accountancy profession; We preserve 
the integrity of the accounting profession; We promote 
the competence and the capacities of our members.
We deliver accounting qualifications, programs 
and examinations.We promote compliance with 
professional standards

A strong, relevant and sustainable profession

Institute of Certified Public Accountants of Rwanda
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how strategic planning process could inform the budget provisions 
for a particular financial year to bridge the existing gap while explor-
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with technical and practical skills on preparation and implementa-
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the power to make every company a fintech. Cryptocurrencies have 
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ance customers and retail banking clients expect ever more im-
mersive and real-time digital experiences. Institutions have learned 
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tiousness, social and moral responsibilities are being challenged in 
new ways. The financial services sector provides financial services 
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companies. As noted above, the financial services industry is proba-
bly the most important sector of the economy, leading the world in 
terms of earnings and equity market capitalization. Considering the 
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players to meet and discuss new developments and related chal-
lenges towards stabilization and growth of the sector.
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The Institute is the sole professional accountancy 
organization established by law no. 11/2008 of 6th may 
2008 with a broad mandate to grow and regulate the 
accountancy profession

To build a strong and engaged professional 
accountancy organization that anticipates stakeholder 
expectations and acts in the public interest

WhO WE arE

WhaT WE dO

VISIOn

mISSIOn

We regulate the accountancy profession; We preserve 
the integrity of the accounting profession; We promote 
the competence and the capacities of our members.
We deliver accounting qualifications, programs 
and examinations.We promote compliance with 
professional standards

A strong, relevant and sustainable profession

Institute of Certified Public Accountants of Rwanda

10 KG 686 ST, Kamutwa, Kacyiru

PO Box: 3213 Kigali | T: +250 784103930  | F: +250 280103930 

E: info@icparwanda.com

www.icparwanda.com
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